Symbiosis Institute of Management Studies (SIMS)

Admissions:
Q. How to apply to SIMS for admission?
A. It is a twostep process.

Step 1 - It is mandatory to first fill the form and pay for Symbiosis National Aptitude (SNAP)
Test, which is a common test for admission to all Symbiosis postgraduate institutes.

Step 2 - Register for SIMS by filling the form for admission to SIMS (on SNAP portal) and
making payment before due date.

Note - Please log on to www.snaptest.org to complete your registration and payment for the
SNAP test. Only those candidates who successfully register for SIMS by filling SIMS registration
for admission form and completing the payment will be eligible for consideration and be called
for the next round of selection i.e. the Group Exercise and Personal Interview (GEPI) round if
they make it in the cut off for their category, ultimately determining their admission status.

Q. What is the number of student intake?
A. Total seats are 300.

Open Defence category - 240 seats (80%)
Defence Special category- 30 seats (10%)
Open/Industry Sponsored category -30 seats (10%)

Q. What are the eligibility criteria for taking admission to SIMS?

A. Candidate should be a graduate from any recognized University / Institution of National
importance with a minimum of 50% marks or equivalent grade at graduation level.

Candidates appearing for final year graduation examinations can also apply. Defence category
candidates should be son/ daughter/ spouse of Defence personnel.

SIMS Defence Category is only for dependents/ wards of serving or retired Defence personnel
(Army, Navy and Air Force). Dependents of personnel from Border Roads, MES, Assam Rifles,
Coast Guard, ITBP, CRPF, and CISF and other Central Police Forces are not eligible for admission
under the Defence category in SIMS Pune. They can apply under the Open/Industry Sponsored
category.

Q. What are the eligibility criteria for an NRI?

A. The admissions of international students are centralized for all the constituent institutes of
Symbiosis International University and routed through Symbiosis Centre for International
Education (SCIE). All International/NRI students aspiring for admission are required to contact
at intadmissions@symbiosis.ac.in / admissionsoffice@symbiosis.ac.in

Website: www.scie.ac.in

Q. Does SIMS accept test scores of CAT/ GMAT/ MH CET etc?

A. No, SIMS only accepts SNAP score.

Q. What is the selection process for admission at SIMS after SNAP?
A. SIMS selection process is as follows:

Step 1 - SNAP exam is conducted (Common to all).

Step 2 - GEPI Process

Category wise SNAP list is prepared of all candidates who have registered and paid for SIMS.
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A cut-off in each category is decided and those candidates who are within the cut off are called
to select their date and time for Group Exercise and Personal Interview (GEPI) rounds.

Final Merit List (category wise) based on marks obtained out of 100 (SNAP - 50 marks, GE-PI -
50 marks) is prepared.

Call letters for provisional admissions are sent as per the merit list and remaining candidates
are given a waitlist number.

Placements:
Q. How does SIMS assist students in securing internships or summer placements?

A. SIMS has Placement Team led by Head Placements who has over ten years of Corporate
experience. The team has three other staff members and a student driven team of senior and
junior students. The team does research and also analyses the market trends and reaches out
to the companies for Final Placements and Summer Internships. SIMS has over forty legacy and
loyal recruiters from Consulting, Banking, Financial Services, Insurance, IT, Fintech, Automobile,
Realty, Pharma and ITES sectors.

The Placement Team prepares the students by getting Corporates, Alumni, and trainers to
conduct GD sessions, Mock interviews, CV writing, Workshops, guest lectures, Leadership and
Self-Development activities, mentoring by Alumni and Corporates etc.

SIMS placement team provides placement assistance to eligible students by getting the
companies for Final Placements and Summer Internships. Students who are shortlisted by
companies get an opportunity to sit for further selection process. Students have to prepare
themselves and get themselves placed. A student once placed in any company, cannot
participate in any further placement process. SIMS gets around 70 to 90 (25 to 30%) PPOs from
Summer Internships.

For more details visit https://www.sims.edu/placements.php

Q. How is the Summer Internship Program conducted at SIMS?

The Summer Internship Program (SIP) is for eight-ten weeks and the students are selected by
the companies who visit campus for SIP selection as per their requirements Students may also
look for internship opportunities while maintaining the requirements for the same and keeping
the college informed about it from the start (permission must be taken from the concerned
department).

For more details visit https://www.sims.edu/placements.php

Q. Does the MBA Program at SIMS offer resources and support for students
interested in entrepreneurship or starting their business?

A. SIMS has a dedicated Entrepreneurship cell to promote entrepreneurship. The Cell conducts
various events, activities, guest sessions exclusively for students who aspire to start their
ventures. In addition, guidance, encouragement and other facilities are provided to those who
want to start their ventures.

SIMS has an incubation Centre funded by the Ministry of Micro, Small and Medium Enterprises
(MSME). In addition, a Business Plan competition judged by Entrepreneurs or Venture Capitalists
is held for the students who come out with new ideas and some get investments too. Best ideas
are considered and the students are guided by the investors

Q. What is the strength of students being freshers or students coming with work
experience?

A. The number can vary every year. There is a good ratio of students with work experience
and freshers. This helps in their learning, development and also placements as companies
prefer a mix of freshers and experienced students (upto 3 years) for Final Placements.
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Q. How are career support and placement assistance provided to students?

A. SIMS has a well thought of, robust, extensive and exhaustive system for preparing students
for both Final Placements and Summer Internships. SIMS offers comprehensive career support,
including a dedicated placement cell, pre-placement training, internships, and industry
interactions, emphasizing skill development, resume building, and mock interviews, and
leveraging a strong alumni network and company collaborations to provide diverse placement
opportunities and career guidance for students.

Q. Do 10th, 12th, and graduation marks hold importance in the placements?

A. Yes, they do matter as companies may use that as a criterion for shortlisting It depends on
the company policy and their list of prerequisites greatly.

Both Visiting and Full-time faculty bring real-world insights to the classroom, enhancing the
quality of education and preparing students effectively for their careers.

Q. What are the major industries, fields, or companies where recent students have
been placed?

A. Students of SIMS are placed in Consulting, IT, FMCG, Banking and Financial Services,
Supply Chain, FinTech, Automobiles sectors. Many renowned companies are our legacy
recruiters.

For more details visit https://www.sims.edu/placements.php

Q. Where does SIMS stand for concerning entrepreneurship?

A. The entrepreneurship culture is of key importance to SIMS. To keep this culture alive, SIMS
opened an Incubation centre in 2010, which acts as a platform for students with entrepreneurial
zeal to realize their dreams. At SIMS, we believe a journey of a thousand miles begins with a
single step, and the Incubation Centre acts as the first stepping stone. The centre is involved in
initiatives regarding the same 'IDENTIFY ORAL CARE' being one of them.

GEPI:

Q. What is GE-PI process of SIMS?

A. It is a post-SNAP selection process where shortlisted candidates are invited to participate in
a group exercise and personal interview.

GROUP EXERCISE: Candidates are divided into groups and each group is given a particular task
like group discussion/ story formation/ panel discussion/ case let discussion/ group activity and
evaluated separately by two panelists.

PERSONAL INTERACTION: The PI process is done after the completion of the GE process where
candidates are interviewed by a panel of two interviewers on aspects related to academic
qualifications, interests and hobbies, general knowledge, statement of purpose and work
experience (if any).

Q. What will be the process flow since it is conducted online?

A. The GE PI will be conducted online. Shortlisted candidates will receive communication through
e-mail. The process will be conducted virtually and there will be separate links for the same.

Q. What are the dates for GEPI

A. GEPI takes place on weekends during the first two weeks of February.
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Q. When will the list of the shortlisted candidates for GEPI be declared?

A. The list will be released within a week after the SNAP results. Shortlisted candidates will
receive an email from the admissions office at their email addresses and can check the same on
the SIMS website.

Q. What are the slot timings of the GE PI process held online?

A. There will be two sessions.
The process will start at 9:00AM for morning session and 1:30PM for session afternoon.
Candidate have choice to book slot at their convenience.

Q. How Long does the GEPI process take place?

A. The duration of the GEPI process for a candidate can vary from 4 hours to 5 hours.

Q. How much weightage does the SNAP score have toward the final admission?

A. It is 50 Marks for both GEPI and SNAP exams. Further bifurcation for GE PI is:

e 40 Marks PI (Personal Interaction)

e 10 Marks GE (Group Exercise)

So even if you have just cleared the cut off there is still a chance to earn the final merit list as
the GE PI process also carries 50 Marks.

Q. There are only a few seats for the open category What is my probability of getting
selected?

A. There is fierce competition in the open category and seats are much fewer so it depends
entirely on your performance in the process i e SNAP Test and the GE PI process

Q. Is there a standard process for all institutes or do we need to appear separately
for every institute?

A. Every candidate has to attend a separate process for all the institutes Make sure you apply
to each Institutes separately

Q. What are the typical topics or themes covered in the Group Exercise round at SIMS Pune?

A. The Group Exercise (GE) round at SIMS Pune often covers a mix of contemporary issues,
business and management-related topics, and abstract themes to test candidates’ analytical and
communication skills. Topics can range from current affairs like “The Role of Al in Shaping Future
Businesses” or “Impact of Climate Change on Global Economy” to socio-economic issues such
as “Is India Ready for Cashless Economy?” Abstract topics like “Success is a journey, not a
Destination” are also included to assess creativity and interpretive skills. Additionally, industry-
specific discussions like "E-commerce vs Traditional Retail” or “"Leadership in the Age of Startups”
test candidates’ domain knowledge and ability to present well-informed arguments. The focus is
on evaluating critical thinking, teamwork, articulation, and the ability to present diverse
viewpoints constructively. Candidates should prepare by staying updated on current events,
understanding business trends, and practicing discussing abstract ideas with clarity.

Q. What kind of personal interview questions can be expected during SIMS Pune admissions?

A. During SIMS Pune admissions, personal interview questions are designed to assess a candidate’s
personality, motivations, and alignment with the institute’s ethos. Commonly, the questions focus
on personal background, academic achievements, work experience (if any), and career aspirations.
For example, candidates may be asked, “Why do you want to pursue an MBA at SIMS?” or “What
are your short-term and long-term career goals?” Additionally, questions exploring a candidate’s
strengths, weaknesses, leadership experiences, and challenges overcome in life are common. To
gauge alignment with SIMS’ mission, interviewers might ask about the candidate’s awareness of the
institute’s focus on management education for defence personnel’s dependents. Candidates may



also face questions related to current events, general awareness, or situational questions like, “How
would you handle a conflict in a team setting?” If the candidate has work experience, the panel
might delve into their specific roles, responsibilities, and learnings from their professional life.
Overall, the questions aim to evaluate a candidate’s analytical thinking, communication skills, and
alignment with the institute’s culture.

Q. How can one improve their communication skills for the Personal Interview round in GEPI?

A. Improving communication skills for the Personal Interview round involves a combination of
practice, feedback, and self-awareness. Start by working on clarity and structure—practice framing
answers concisely and logically. Reading newspapers and engaging in discussions on diverse topics
can enhance articulation and vocabulary. Recording mock interviews and reviewing them helps
identify areas for improvement, such as tone, pace, or filler words. Seeking feedback from mentors
or peers can provide valuable insights. Practicing active listening and paraphrasing ideas
demonstrates attentiveness and engagement during the interview. Additionally, confidence can be
built by simulating interview scenarios and addressing common and situational questions. Non-
verbal communication, such as maintaining eye contact, appropriate gestures, and a calm posture,
reinforces verbal messages. Joining debate clubs, participating in group discussions, or attending
public speaking workshops can also boost overall communication proficiency.

Q. What role does body language play in the GEPI process, and how can candidates use it to
their advantage?

A. Body language plays a crucial role in the GEPI process, as it reflects confidence, professionalism,
and interpersonal skills. Maintaining good posture, making consistent eye contact, and using
appropriate hand gestures convey self-assurance and engagement. During interviews or group
discussions, nodding to acknowledge others’ points and smiling appropriately creates a positive
impression. Avoiding defensive gestures, such as crossed arms or fidgeting, ensures openness. In
group exercises, maintaining an approachable demeaner and using non-verbal cues like affirming
gestures fosters collaboration. Practicing body language through mock sessions or feedback from
peers can help refine it. By aligning verbal and non-verbal communication, candidates project
authenticity and make a lasting impact.

Q. What kind of real-life scenarios or problem-solving tasks are included in the Group Exercise
at SIMS?

A. Group Exercises (GE) at SIMS often include real-life scenarios that test problem-solving, decision-
making, and collaboration. Tasks might involve case studies requiring strategic solutions, role-playing
exercises to resolve workplace conflicts, or prioritization challenges like allocating limited resources.
For instance, candidates might be asked to design a marketing strategy for a new product or devise
a crisis management plan for an organizational issue. These exercises assess analytical thinking,
creativity, and teamwork. Evaluators observe how candidates approach the problem, communicate
ideas, and collaborate effectively. Being solution-oriented and maintaining a balance between
individual contributions and group consensus is key to performing well in such scenarios.

Q. What are the stages involved in the GEPI process at SIMS Pune?

A. The GEPI process at SIMS Pune consists of two main stages: Group Exercise (GE) and Personal
Interview (Pl). These stages are designed to evaluate a candidate’s interpersonal, analytical, and
professional competencies. The first stage, Group Exercise, involves collaborative tasks where
candidates work together to solve real-life business scenarios, prioritize resources, or brainstorm
strategies. The second stage is the Personal Interview, a one-on-one interaction with the interview



panel. This stage delves deeper into the candidate’s background, motivations, and aspirations. The
Pl is the final opportunity to create a lasting impression and showcase one’s potential to contribute
to the MBA program and beyond. Candidates should prepare thoroughly for both stages to excel in
the process.

Q. How does SIMS evaluate teamwork and collaboration during the Group Exercise phase of
GEPI?

A. In the Group Exercise (GE) phase, SIMS evaluates teamwork and collaboration by observing how
candidates engage with peers in completing assigned tasks. Activities might include problem-solving
tasks, case studies, or collaborative decision-making exercises. Evaluators focus on the candidate’s
ability to contribute constructively, listen actively, and build consensus within the group. Key traits
assessed include communication skills, adaptability, empathy, and conflict resolution. For instance,
a candidate who facilitates discussion, respects diverse opinions, and drives the team toward a
common goal is likely to stand out. Conversely, dominating behaviour or lack of participation can
negatively impact evaluations. The emphasis is on identifying candidates who exhibit leadership
qualities while fostering inclusivity and mutual respect. Effective time management, goal alignment,
and clarity in role division during tasks also highlight collaboration skills.

Q. What tips can help a candidate stand out during the Personal Interview round in SIMS Pune’s
GEPI process?
A. To stand out in the Personal Interview round of SIMS Pune’s GEPI process, candidates should
focus on authenticity, clarity, and confidence. First, thorough preparation is essential. Researching
SIMS’ values, programs, and unique offerings can help candidates align their answers with the
institute’s ethos. Structuring responses concisely and supporting them with examples demonstrates
clarity of thought. Confidence without arrogance is key—maintaining a calm demeanor, making eye
contact, and active listening showcase professionalism. Personalization is another standout factor;
candidates should highlight unique experiences, such as leadership roles or impactful projects, that
align with their MBA goals. Awareness of current affairs and thoughtful perspectives on industry
trends can make a lasting impression. Additionally, answering with honesty and owning up to any
gaps or weaknesses reflects integrity. Practicing mock interviews and seeking feedback can refine
responses. Lastly, candidates should express genuine enthusiasm for joining SIMS, backed by
concrete reasons.

Q. How can one effectively contribute to a group discussion without dominating the
conversation during GEPI?

A. To contribute effectively to a group exercise (GE) without dominating, candidates should focus on
active participation and balanced engagement. Start by listening attentively to others’ points before
interjecting with relevant and well-structured arguments. When presenting ideas, be concise and
use examples or data to support them, ensuring they add value to the discussion. Acknowledge and
build upon others’ contributions to foster collaboration. Asking questions or seeking clarification can
also encourage group dynamics and demonstrate leadership without overshadowing others. Timing
is critical—choosing the right moment to speak ensures that contributions are impactful.
Additionally, summarizing key points or suggesting a way forward showcases analytical skills and
teamwork. Avoid interrupting or monopolizing the discussion, as it may hinder group harmony.
Instead, focus on fostering a respectful and inclusive environment while ensuring your voice is heard.

Q. How important is domain knowledge in the Personal Interview, and how can candidates
effectively demonstrate it?

A. Domain knowledge is critical in the Personal Interview, as it highlights a candidate’s preparedness
and seriousness about their career aspirations. Candidates should stay updated on industry trends,



challenges, and innovations relevant to their chosen field. For instance, HR aspirants might discuss
recent trends in workplace diversity or employee engagement. Demonstrating domain knowledge
involves incorporating specific examples, data, or case studies into answers. For instance, citing a
company’s innovative strategy or explaining the impact of a business trend showcases awareness.
Candidates should also connect domain expertise to their personal experiences or future goals,
emphasizing its relevance to their MBA journey. Preparing with industry reports, news articles, and
case studies ensures confidence and accuracy in responses.

Q. How can candidates ensure they leave a lasting impression on the panelists during the
Personal Interview?

A. To leave a lasting impression during the Personal Interview, candidates should focus on
authenticity, preparation, and impactful communication. Begin with a confident introduction,
articulating goals and motivations clearly. Highlight unique experiences or achievements that align
with the institute’s ethos and demonstrate leadership, resilience, or innovation. Answer questions
honestly, providing specific examples or anecdotes to substantiate points. Maintaining a calm and
composed demeanor, even under challenging questions, reflects emotional intelligence. Show
enthusiasm for joining SIMS by sharing insights into how its offerings resonate with career goals.
Lastly, end the interview with a polite closing, expressing gratitude for the opportunity, leaving a
positive and professional impression.

Q. What should candidates wear for the GEPI process?

A. For the GEPI process at SIMS Pune, candidates should wear formal attire to create a professional
impression. Men can opt for a formal shirt, trousers, and a tie. A blazer is optional but adds a touch
of sophistication. Women can choose formal suits, sarees, or business attire, ensuring the outfit is
comfortable yet professional. Subtle colours and minimal accessories are recommended for a
polished look. Neat grooming, including tidy hair and clean nails, is essential. Overall, the attire
should reflect professionalism and confidence, aligning with the formal nature of the GEPI process.

Q. What is the duration of the GEPI process?

A. The GEPI process at SIMS Pune typically lasts a few hours, depending on the number of
candidates and the specific schedule. The Group Exercise (GE) usually takes around 20—30 minutes,
while the Personal Interview (Pl) lasts about 15-20 minutes per candidate. Additional time may be
required for registration, document verification, or waiting for your turn. Candidates should plan to
be available for at least half a day to ensure they can participate in all stages without feeling rushed.
Being punctual and prepared for any delays will help candidates navigate the process smoothly and
focus on performing their best.

Q. I have filled out the GEPI registration form but did not book a slot for the GEPI
process What should I do?

A. We will allocate a slot for you as per the availability of slots after which no changes will be
made. Please contact Admission team at 020-25593250 or email admissions@sims.edu

General:
Q. What is the ratio of Work Experience & Freshers at SIMS?

A. There is no such prescribed ratio. Admissions exclusively depend on a merit basis
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. What is the ROI of SIMS?
Best ROI on fees to CTC ratio (over 125% to 150%)
. Does SIMS provide an educational loan facility?

Please visit our education loan partners - https://siu.edu.in/education-loans.php

. What is the fee structure of SIMS?

o > O > O

A. Please visit at https://www.sims.edu/fulltime-mba.php

Q. What is the Campus culture like, and are there student organizations or clubs I
can join in?

A. SIMS has a vibrant, student friendly campus. Holistic development is achieved through -
Curricular, Co-curricular and Extra Curricular activities and events conducted by various Cells,
Clubs and Teams. All these are student driven and very effective. SIMS culture is inclusive,
friendly, dynamic and cohesive. Students in SIMS are from all over India. About 45% are girls.
There are separate hostels for girls and boys. SIMS has over fifteen student organisations for
Academic and co-curricular activities and ten for extracurricular, cultural and social activities.
Visit SIMS Website: https://www.sims.edu/students

Q. Which specializations does SIMS offer?

A. SIMS offers five specializations: Finance, Marketing, Human Resource Management,
Operations and Supply Chain Management, and Data Analytics for Business. In addition to the
above, in the 2nd and 3rd semesters, in the basket of courses to choose from, courses on
International Business and Information Systems are also offered.

Q. When are specializations offered?

A. All the subjects are common in the first semester. At the end of the first semester, a student
may choose the desired specialization. Specializations are from 2nd semester onwards.

Q. Does SIMS provide an on-campus living facility?

A. Yes, SIMS provides a residential MBA programme making it mandatory for students to stay
on campus.

Q. Which specialization is better and why?

A. Individuals are encouraged to select their specialization as per their field of interest,
personality, and experience in the relevant field.

Q. How many leaves/ holidays are given in a year to the students?

A. Leaves are given on all important national holidays. In addition, official leaves are provided
when a student participates in inter-institute events, competitions, and/or events of
reputation. A student may apply for leave separately, be it medical or personal, but will need
to maintain the attendance criteria.

Q. What is the attendance criterion?

A. Students must maintain 90% attendance in all semesters to appear for the placement
process and 75% for appearing in the exams as per SIU rules.

Q. The Pre orientation exam will be online or offline?

A. The Pre-Orientation test is conducted online.
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Q. How is the curriculum decided?

A. The curriculum is decided by SIMS in consultation with SIU and is kept updated as per the
latest industry needs and requirements.

Q. What happens during orientation?

A. The orientation Programme is one of the features that sets SIMS apart from other colleges.
It is designed to give a sneak peek into what will come next to bring everyone up to speed
irrespective of their previous background, all to prepare our student managers for a bright career
during and post after their MBA. It includes introductory sessions on various subjects.

Guest sessions by industry experts, physical activities, and business activities, among other
things. It also helps to build batch unity and friendships that last a lifetime, making it a truly
unforgettable experience.

Q. What about teaching pedagogy?

A. SIMS uses flip classroom group activities role, play individual assignments, class PPTs,
research articles, and case studies as a major methodology of teaching. The regular conduct of
guest talks, seminars, market simulations, quizzes, market surveys, and latest happenings
discussion along with academic syllabus coverage, an integral part of academics

Q. How frequently are guest lectures conducted at SIMS to improve their
understanding of industry and trends?

A. Guest lectures are held on the requests of the students. These help them to decide on their
Specialisations, prepare them for Summer Internship interviews, Final Placements, increase
their knowledge and learn of the latest happenings in the industry. They are regularly scheduled
to enhance students' industry knowledge. Most of these are for those who volunteer to attend.
There are some which are compulsory for all students.

Q. Can you share information about the faculty's qualifications and industry
experience?

A. SIMS has both Visiting Faculty and Full-time Faculty. This makes the teaching and learning
process dynamic, interesting and very knowledgeable. Visiting Faculty are industry professionals
who have 10 to 25 years of work experience, who are experts in their domains, and who bring
fresh and current perspectives, practical aspects, paradigms, and all the latest happenings in
their teachings. Full-time Faculty are Ph.D., with brilliant research and teaching profiles. Most of
them have over 10 years of work experience and 10 years of teaching experience. All of them
are reviewers of research papers for many international journals and are on various committees
of organisations at national level.

Q. What networking opportunities are available, such as alumni connections or
industry events?

A. SIMS has a robust, dynamic, cohesive and wide network of over 5,000 alumni from MBA
batches from 1995. Alumni are part of the SIMS Standing Committee, GEPI panelists, Academic
Review Committee, IQAC, and Specialised Subjects Committee. SIMS alumni help students with
summer internships and placements by organising guest sessions, mentoring sessions,
workshops, conducting mock interviews and group discussions, etc. Some alumni have instituted
academic and other awards. SIMS organises alumni meetings in five cities: Delhi, Mumbai, Pune,
Bangalore, and Hyderabad. SIMS alumni are the strength of SIMS.

Q. Are there any opportunities for international study or exchange programs?

A. SIU has tie ups with a large number of Universities in UK, Germany, France, Australia, Japan,
Singapore, US etc for Summer School, Semester exchange, or Visit tours. These are in mainly
in the 3rd and 4th semester. Students are informed of the same each year and can apply for
them. Selection is based on certain criteria laid down by SIU.

For more details, please visit https://www.sims.edu/collaborations.php
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Q. How does the SIMS orientation program benefit students?

A. SIMS offers a unique MBA credit course called "Transformation from Students to Corporate"
that starts at the beginning of the program. It includes SIU-directed orientation, a bridge course
to align all students, and a range of activities such as lectures, workshops, and management
games. This experiential course helps students develop essential skills like time management,
teamwork, presentation skills, and leadership. They also gain proficiency in Excel, Statistics,
case study solving, Analytics and Research. As a result, students become more confident,
articulate, and proactive, which enhances their academic performance and boosts their success
in summer internships and final job placements.

Q. Is it mandatory for the incoming students of full-time MBA to be admitted to SIMS
to be present in the orientation Program?

A. SIU mandates an Orientation programme for all institutes and all programmes of SIU. SIU
requires several orientation sessions, which SIMS integrates into a credit course known as
"Transformation from Students to Corporates." This course encompasses orientation sessions,
a bridge course, and transformation sessions. This is a graded course which is a formal part of
the curriculum and contributes to students' GPA and CGPA and recorded in their transcripts.

Q. Where can I find more information about SIMS?

A. The Office of Admissions looks forward to helping you and answering your queries.
You may call us at 020-25593250/201 on working days, Monday to Friday 9:00 am to 5:00
pm, and Saturday 9:00 and 1:00 pm.

PLEASE KEEP VISITING OUR WEBSITE https://www.sims.edu/ FOR REGULARLY
UPDATES.



